PIR SSLC Semester 1 Minutes 23/24

	Date: 14.11.23
	Time & Location: 1-2pm, CMB Violet Laidlaw Room

	Chair: Dr Patrick Theiner, DUGT PIR
	Minute Taker: Kenny Maclean and Natalie Stroud, PIR Student Advisers

	Introduction

Meeting begins with introductions all around, and PT explains what the SSLC is.

	Pre-honours Issues raised

Year 1: 
Our cohort have questions about how to write/structure essays, but don’t feel confident to ask academic staff for advice. We feel there’s not enough time/opportunities to ask after tutorials, and don’t want to ask tutors that are potentially our markers.


Some are finding it difficult to attend PIRPALS sessions due to timetable clashes, and there’s only one PIRPALS session a week. Could they hold more sessions?


The IR&IL cohort are feeling a lack of support from the Law School. LAWPALS have said they don’t have enough resources to support IL students, they can only support LLB students. Can we have equal access to this?

Year 1 Reps have created a QR code to send to their cohort to generate more feedback from students, ahead of the SSLC in sem2.

Year 2:
The politics course is quite repetitive, students want to see more real-life examples rather than just theory. Students like the content that’s similar to IPE. Students are happy about electives – like IPE – and are enjoying outside SPS electives.

Lots of students worrying about IPDA.



For Junior Year Abroad (JYA) there are fewer choices than other institutions. SWAY team don’t seem to be able to answer queries – it’s confusing, they are contradicting the subject specific information students have been given (eg Sciences Po).

IR&IL students feel lost – no sense of community with the Law School. Every single year it’s the same, with no solution. Perhaps we need a group specifically for IR&IL students as we feel isolated, we don’t feel part of either school? 




Theories of IR reading list is very long – could it be prioritised?

Lack of non-male voices in readings and course content; more diversity is needed. ‘Feminism Week’ Trigger warnings – there are no trigger warnings in the lecture or even in email beforehand. (Hons student confirmed that in ‘contemporary feminist debates’ they highlight potentially triggering topics as the start of the semester.)

Tutorials should acknowledge dynamics in group as participation is overwhelmingly male/white, which puts others at disadvantage. Is there a better way to split demographic of groups? 

Students want more info about lit review earlier in the course. Each reading having a blurb about what the reading topic is would be beneficial in helping prioritise recommended readings etc.

	PT addresses initial points:


Tutors have time built into their contracts to respond to queries (in person/email), and it is appropriate to ask these types of questions. Tutors can let you know if they’re not able to answer something in detail if it has anonymity implications for marking. Please do approach them.

It can be difficult to create more sessions as it depends on how many PIRPALS volunteers there are. [PIRPALS rep in attendance confirms there’s only one slot a week at present]. PIRPALS and DUGT to discuss any other options.

This would be a good thing to bring up with your Cohort Lead (Dr Steve Hill) as it’s thematic for the cohort overall and impacts all. Please keep them in the loop about this. DUGT will contact LAWPALS to ask about this.

SPS staff will also have a chat about the best ways to contact reps across all years and will be in touch again.


We cut a compulsory and made it an elective to allow more options for students, so that’s great to hear! 



IPDA is a common worry, we have two new staff members improving this course so we hope this will reflect soon.

Yes, it’s a shame we don’t have the Erasmus programmes anymore. Please send me that email to SWAY, I’d be interested to look into that more.




This is the last year for this degree as it has just been a continuous problems. Could you please send me a list of specific queries so I can contact Law and address things? 
EUSA told Reps to go through cohort leads to contact their students for feedback. (Steve Hill did this for the reps that contacted him, and it worked well).

I’ll bring this up with Steve Hill to see what can be edited.





I’ll feed this back. Lectures do try to integrate current events.

Central Timetabling may negate the diversity of groups. We do have diverse tutors. Please let me know if tutors are easy to talk to/communicate with. 


	Honours Issues raised

Year 3:
Changing courses has been difficult – it’s not transparent, confusing which courses are still open etc. 


Positive feedback about Learn Ultra. 
Deadlines – a lot within of a week of each other. 


QM cohort – stuff is quite repetitive, we’re assessed on the same things over and over but it’s only slightly different between courses. So there’s overlap between courses but not enough to develop skills year on year. It feels like there’s not enough communication between years.

Assessment feedback is vague – there’s not much to act on (specifically RDPIR, but seems to be other courses as well). 

Lots of students still waiting on grades. Lack of transparency about when the MAB marks will be available – hardly any updates from the School on this. Can you update us about marks for missing MAB courses (IPDA specifically)?

Problems with courses affected by concrete disruption – classes in so many locations. 

New Student Model – feels like there wasn’t much accounted for on student side of things about whether students even want this model. More info from Cohort Lead and Student Advisers, like a weekly email, about the model would be useful. We’ve only had one cohort meeting so far, and not heard any updates on future meetings. Students are missing PT structure, not keen on cohort lead system yet. We don’t know how to bring up personal issues under this new structure, feels too group based.

Women in PIR Society – lack of engagement from academic staff for organising events.

Why have there been changes to the extension system? Time management issue is not the student’s fault when deadlines are set within days of each other.







PIRPALS – we’ve had questions from pre-hons students: lack of clarity about the use of AI and Chat GPT for students.

Year 4:
Feels like there’s a lack of dissertation prep – we would like more, maybe introducing lit reviews earlier, and more methodology prior to 4th year, it seems like RDPIR isn’t enough preparation. We don’t feel like our supervisors are able to give us enough time, and we’re struggling to meet supervisors etc. Waiting on dates for the poster session.

There’s a tiny QM cohort, so our cohort lead is just the IR cohort lead, not specific to QM. It would be helpful to have more specific advice for Year 4 QM students. 

It’s also not clear that QM students can go abroad, so more continuity across the board would be helpful.

QM positive feedback – StatMod has hugely improved (from student’s comments last year). 


	


Issues on transparency, eg, course balances – course enrolment checks didn’t happen until week 3, so credit imbalance wasn’t picked up on unfortunately. 

We have 51 honours courses now so it is difficult to stop deadline clashes.


Thanks, I’ll take that up with QM. 










Very soon! We are in the process of this. The majority of courses have been marked, and we have Exam Boards coming up now, after which marks will be published.





This model is a uni-wide change, not a school choice. This is the first year we’ve rolled it out across all years to we’re all still learning, we’ll be building on this year and year. Your cohort lead should have time to address individual queries as well. Very useful feedback, we’ll raise this.









This is a College-wide decision. 55% of course requesting extensions, which makes it even more difficult to turn marking around and providing feedback for students. We appreciate it’s not going to be a popular change, and not much I can say other than extensions are an accommodation made to try and help, and it’s relatively easy to get in comparison with other institutions. College will be looking again after this year to see if the data changes on this.

Yes, I’ve tried to get an AI policy out about this. Very helpful feedback!























Meeting overran, could not provide initial responses for Year 4.

	Close
PT thanked everyone for coming and for their contributions. Looking forward to meeting again in sem2.
	
Please email feedback/queries to dugt@ed.ac.uk




