SSLC sem 1 Social Anthropology Minutes

Attendance: 
Maya- DUGT and Chair of SSLC
Sahara- secretary of SSLC
Cohort Lead of Y3- Naomi H
Cohort Lead of Y2- Resto C
Cohort Lead of Y1- Siobhan M
Jessie K from SDO (student community and events) 

Yunpeng Huang Year 4 Rep
Amara Eden Doshi Year 3 Rep
Rose Meikle Year 4 Rep
Isabelle Galloway Year 2 Rep
Miriam Lester Year 1 Rep
Jessica Inamdar Year 4 Rep

Apologies: Delwar Hussain Cohort Lead of Y4
Lillian Grace Traill Year 3 Rep
Helena Barros Year 1 Rep

1. Y4 rep feedback: 
- Danny Huang – student rep Y4 combined degree of Geography and social anthropology but doing dis on Anthropology: confusion is expressed on the high amount of compulsory courses in early years.
- Rose M: Y4 sociology and soc anth- when in Y3 when making course changes EXPLAIN which pre requisites needed to take WHICH dissertation. Combo of the degree is similar so need to know
Action: Sahara- get blurb of y3 prep courses as to which course take for Y4 and have on DPT AND email April for preselection. 
- Rose: In person exams for Y3 and Y4 students complain as not had in y1 and Y2 
Naomi H: Change CET away from exam now take-home exam, if not essay. Assessment structure is moving away from exams. 
- anthropology dis: Y3 and 4 gave feedback- sociology eg diss supervisor assigned BEFORE choose topic. Confusion around how soc anth assignment works- if really like 1 staff have to shape diss according to their research area. 
Maya: match as much as possible student topic to staff who has knowledge- so like to wait until student picks topic. Can be more explicit in discussing and describing process in choosing supervisor- behind logic and the way we do things. Diss is independent topic ad give you space to choose and not over influence you- you choose topic and then we find someone who helps you bring this to fruition. Work allocation also balanced. Emphasize students are free to approach staff who may have an interest in their topic and liaise before supervisor assigned to them, get ideas and speak to staff member to shape idea. 
Action: Maya/ Laurie raise awareness to students why proposal done first, supervisor allocated second 
- Jess: diss Y4 good feedback praise on Laurie DW. Liked started in mid Y3. 
- students found slow process to get more info about after graduating – people would like to know start of Y4/ earlier? (earlier in sem 1 of Y4 give careers info). 
Maya: careers advice- running workshop in sem 2 and get support. Session coming for postgrad by Delwar first email is out
Action: Maya update Delwar as Y4 cohort lead- in 23/4 students require career info in early sem 1
Siobhan: ran careers event for Y1- last 8th march, but quite a spread – continue to highlight the existence of careers service who had creative jobs week- Jennifer stevens at careers service. Use cohort lead role- signpost to careers service early too. Good portal to find jobs and paid internships. 
Naomi: students should talk to cohort lead and discuss 1 to 1 
Action: Sahara can highlight in welcome week and repeat careers department message
-  Students feel stressed about strikes and lack of communication and how to get involved in strikes and how to get feedback back. 
Maya: marking will have to be done eventually- it's just a process. not a matter of IF marking will be done, more of WHEN. November, we have exam boards and shall process any marks in there. 
- Over 10 weeks content can be broad- hard to focus down into something 
Maya: COs can reflect on this and we can feedback this- catering to pre hons for students who don’t specialise in Soc anth 
Action: Maya to discuss with CO’s or subject area this feedback on how broad a course can be, especially in pre hons with NON soc anth students. 
3. Y3 feedback 
- Lots of talk about diss- anxiety around deadlines and process. know when draft is due- when will supervisors be assigned and when diss is actually due. Stuff about ethics- people want to know if independent topic will pass ethics deadline. 
Y3 want to meet Y4 and hear what they are doing. Come to dissertation symposium and see and speak to Y4 about their diss- dec 8th. 
Naomi: allow a few Y4s can talk to Y3s one off session and show titles- working titles. See examples of complete dissertations from Laurie or LEARN – Alejandro as CO of IAR can share these? 
Action: Maya update Laurie- can a few Y4s come and volunteer to do a Q&A in sept/ October to Y3s who are doing IAR to ease some concern? 
Action: Sahara to ensure (with Jessie/ SDO) encourage Y3s to come to dissertation symposium to mingle and meet Y4s and discuss their topic 
- Curious about the ethnography mark – last Y2 ethnography got passes but no feedback – need a little bit more feedback and info to get ready to improve skills for diss- unclear off feedback comes in? 
Naomi: Naomi as cohort lead works with Laurie on Burns weekend and can work on this ethnography support within the fieldwork setting feedback 
Naomi: can create a few drop in group sessions to discuss diss stuff 
Action: Naomi to work with Laurie on Burns including ethnography skills review OR feedback 
Siobhan: soc anth soc have started academic families- good use of fun and informative conversations in different places of the process – use those networks 
4. Y2 feedback
- examination structure- heard midterm due 10 days before Social Anthropology 2 key concepts. 3 assessments- 35% each. Struggle with workload- reason why? Taken by surprise as sooner than thought. Being mentioned in lecture sooner or start of lecture in week 1 or 2. 
Positive feedback course content – freedom topics, Casey High and other faculty picking it up and coming in. Use of Malinowski on course no background of him and critique. Now talk about decolonising the curriculum but not in Y1. But he is the father of social anthropology. Why not encounter and critique in first year? 
Maya: sometimes choices are being made to keep hold of a thread in the complex material about to come- but balance that with when introduce critique. 
- Semester 2 final from last year social anthropology 1B- 60% of the grade disregarded due to strike? Could we get informal marks and comments on this? 
Maya: Unfortunately no formal marks and comments will be available on that soc anth 1b- school level decision to allow students to progress. Tutors may have left now- and not marked the essay as they were on strike. 
5. Y1 feedback
- General positive mark on soc anth 1A as interesting. Lectures are rotating very quickly- can't grasp who is who. The seminar assignment when interviewing a soc anth staff member will be helpful.
Maya: rotation of lecturers on 1A and intro together- Jessica C, Magnus, Stefan and Siobhan. Maybe helpful to have sections across weeks and see same lecturer. Or say next week you shall be seeing this person. 
- Confusion over comparative reasoning question. Confusion on responding to ethnography question. 
Siobhan: not going in order of the life course- so sex and life happens before birth. Will share feedback to Jessica as well. Highlight thread of life course. Feedback question around comparative – course is big and team taught. 
Action: Siobhan to outline roster to students of who is who (with so many guest lecturers). Siobhan to feedback to big teaching team the question around comparative reasoning 
Maya: soc anth 1b is also team taught and tried to keep same lecturer in one week on tues and thurs on same topic. 
6. Any updates about learning and teaching from staff 
7. Any other business: 
Action Sahara to coordinate Student forum- 1 honours rep and 1 pre honours rep must attend to give feedback and engage in discussions at a school level. 
Action Sahara to share SSLC notes to all members and QA team who put them up on website here: https://www.sps.ed.ac.uk/students/undergraduate/your-voice/Student-Staff%20Liaison%20Committee%20Minutes 
