SPS SSLC Agenda and Action Tracker

Subject area/SSLC name: Sociology UG

Date and time: 2-3:30pm, Wednesday 30th October	Location: CMB

AGENDA
1. Welcome and apologies
Staff in attendance:
Michael Rosie (MR)
Fiona Kelly
Kirsty Buckley

Students in attendance:
Oleksandra Frolova (Sasha)
Niamh O'Connor Magee
Zhiyuan Zhao
Chen An Lee
Luna Ritschl
Bella Yan
Xitong Fang (Paris)
Angus Lees Miller
Ayla Shirazi
Maya Van De Sande
Angela Brown


Apologies:
Hannah Rees
Christina Xu
Ellen Hazels

2. Report back on action points from previous meeting(s)


3. Agenda items:
Clear assessment feedback and assessment criteria: In response to concerns raised about unclear assessment feedback, the school formed a working group last academic year to improve the process, including new rubrics and clearer marking criteria. How have you found the changes so far? Has the feedback on your assessments been clear and was it clear what was required for your assessments?  

Timely return of feedback: The University and the School are committed to ensuring feedback is returned on time. If delays occur, students should be notified and given a revised return date. We’d like  to know how we’re doing in this area so far. Have you been receiving your assessment feedback on time, and if not, were you informed about any delays and the updated return date? 

Year 1
· Feedback to come via form
· Accessing readings is easy and well-structured
· There are more assessments (4 in total) for Sociology 1A to allow for more feedback but this feedback comes in after other assignments are due so isn’t helpful. Also not many examples of what the assignment should look like, (eg what does a lit review look like). Word count is sometimes a bit tight.

MR- it is a new course but this is a lot of assignments given the 3 week feedback window. Will speak to CO’s for next year, they may be able to feedback to everyone in person.

Year 2
· Sociology 2A- lecture recordings aren’t readily available (need to email CO to get them, which some feel is stressful). Ending up recording lectures ourselves and circulate these. Could they be bulk-uploaded around assignments for revision purposes (if lecturers are worried about attendance)?

MR – Policy appears to offer a balance between providing slides to those genuinely unable to make class and discouraging attendance through their free availability. Email is the primary form of communication in the university, and if any student has good reason to find sensing emails particularly challenging then there are avenues to get support (first contact would be the relevant student advisor). No reading week in sem 1 in Sociology which can make getting reading done difficult

MR- we used to have more autonomy as a subject area but now things are more central and there is only one in sem 2. Part of it that EUSA asked that students get more in-class time. In sem 1 it’s sort of at the end of the semester, mostly used for exam revision. MR to look at this within Sociology.
· Sociology 2A- positive feedback on assessment structure. Clear and there are examples.
MR- can let CO’s know and let Soc 1A CO’s know what assessments have positive feedback.

Year 3
· Didn’t have much time to get feedback from cohort, if they were chosen and inducted earlier.
· Social theory- CO asked for feedback from midterm structure, mostly positive. One tutorial slot is between the 2 lectures. Course may focus a bit too much on male Sociologists
MR- CO is trying to adjust for the focus on male sociologists but the scope and length of the course can make this difficult, as well as the history of the discipline. Will also speak to him about tutorials.
· DDSR- not a popular course- confusing, repetitive (esp with Soc 2b) and not very helpful. Assessment isn’t helpful for wider learning and the instructions are confusing. 4th years felt it was difficult but it is very helpful for the dissertation. A 4000 word assessment is quite long for 60%. MR to meet year 3 reps to go over these in more detail.
· Sociology prep course- for some it feels we are starting a bit too early to look for a supervisor and some supervisors are already full, it feels a bit too competitive. 

MR- We moved deadline for supervisors forward as too much was done last minute and this is an important decision. I wanted to give students time to have that choice and agency in choosing supervisor.

Year 4
· The students I've spoken with are generally satisfied with their supervisors and current courses. However, there are concerns about the approaching deadline for the sociology dissertation. Some students mentioned struggling with time management, as they are simultaneously preparing materials for graduate school applications and writing their dissertations, which is quite stressful. They would strongly prefer if the deadline could be moved to the beginning of the next term instead of the end of this one. The adjustment might not be realistic for this year’s dissertation, but it would be great if faculty could consider rescheduled the deadline for the next year.
MR – current deadline reflects a change some years ago to address previous student concerns that a January deadline meant that most were working on the project over the Christmas/New Year holidays. Since the project is a Semester 1 assessment a December deadline is, given previous concerns, probably the ‘best’ outcome although recognize it is far from perfect.

Positive feedback:
- The ‘welcome lecture’ with introductions to the head of the subject and other roles felt
welcoming and made people feel together as a cohort.
- The introductions from Nick Prior and Stephen Kemp made people think about their
academic identity and feel excited to be a Sociology student. Their efforts for community
events (the film event last year and the one this year) is appreciated and made people
feel like there was an effort to celebrate Sociology as a subject.
- People really like only having one subject alongside the sociology project. It may feel a bit more squeezed having it across 2 semesters.
- People commented on how nice it is to choose your project title, and to be able to
choose the supervisor, compared to their friends in other subjects.

Feedback for improvement:
1. A clash of deadlines
Everyone seemed to have their elective course final deadline on either the same date or very close to the final project deadline (5th December). This deadline may also feel too early. Not much time for feedback either. New extensions system has made things more stressful. 10,000 words plus diary feels like a lot as well. Most supervisors are fine but some standards could be more useful- no soft deadlines can make things more difficult. Sometimes feedback feels more like an opinion than based on cohesion. Consistent meetings are really useful and pencilling in meetings regularly. 
They voiced that this is frustrating and forces people to get unnecessary extensions.
- Perhaps needing more communication between electives and the project administrators
to ensure the deadlines don’t clash?

MR- Try to give students agency for making meetings and deadlines. If students feel pressured to change their interpretations of findings it would be very concerning, supervisors are there to advise on argument for interpretations not to tell you what the answer is correct. Happy to speak to any students who felt this may be the case. 

2. The length of midterm essays
People have found the 1500 midterm essays a frustrating length to manage. These essays will often have broad questions that require long in depth analysis, and the feedback of these essays are often ‘lacking in depth’ which makes people feel like they can't do it justice as they don't have enough words.
People were also frustrated with ‘make up your own essay question’ as the lack of direction,
coupled with a limited word count, makes for a confusing assignment.
- Perhaps a revision of how essay questions correlate to the amount of words expected?

3. A lack of helpful feedback slots for the project
Many people expressed how the timing of feedback for methodology and literature review
doesn't really correlate to the chronology of the project. Feedback for both of these sections are given early in the year (March ish) and people felt this was unhelpful as their project isn't fully fleshed out.
This leaves them feeling ‘left to their own devices’ coming back from September as they have to revise the literature review and methods without any further feedback, until the final draft deadline, so it feels too independent.
- There also seems to be disparities in how supervisors help their students, with some
offering lots of internal mini deadlines and feedback slots, and some supervisors offering
the basic few. Which left students feeling frustrated.
· Last deadline for submitting work to supervisor before the project is due is 10 days which feels quite long.
MR- 10 days helps supervisors if they have multiple pieces coming in from various students. This is often a bit of a negotiation, some supervisors will be able to help before then. On feedback for method/lit review, these are part of the feedback on the project report which comes late in the process. Feedback in March is for the research proposal, which should not be seen as the ‘final’ discussion on these, but rather an early point of ‘work in progress’, Note that final feedback deadline is a deadline – materials can be sent to supervisors at any point prior to it.

4. A lack of teaching and guidance for the project
Coupled with the previous feedback, the group expressed a lack of actual teaching on the
project, and the feeling of being thrown into the deep end. This was the main criticism
expressed.
- People felt like there was no sit down session as to how to write findings, how analysis
should be presented and how a literature review (and other aspects of the project)
should be written and what to look for.
- They said when they asked supervisors how to write something, or ‘what makes a good
(x)’ they would direct them to other journals or examples rather than explaining it.
Although this is a predominantly independent project, I would agree with these comments that there seems to be a lack of academic support, with the main supervisor role being feedback.
For instance, I think the project should have more in person hours, with sessions specifically on writing a 5,000 finding section, as students are only getting 3 hours a term on project support, which feels very sparse.

MR – note that these three hours are generic support and are there to augment one-to-one supervisory sessions.

One of these sessions got cancelled, and not rescheduled, which students were upset about
and to them showed an increased lack of support.

MR – the session was cancelled because of illness. As with all session slides with extensive explanatory notes were provided. No student approached Project Convenor on this.

A lot of the time people are just being directed to the handbook or academic journals, which
they understand is independent learning, but a lot of people learn better with ‘in person
teaching’ and ‘explanations’

MR – independent learning is a core part of Honours and the project aspects of this are supported (through in-person supervision) in a way that other independent learning is not.

By adding more hours for group discussion and support for the project, this would alleviate
supervisor responsibilities, as perhaps it should be more the responsibility of the cohort or
project leads to teach how to write the project, and the superior have a predominantly feedback role? (People felt like their supervisors wouldn't have time for sitting down and teaching how to write sections.)
For people with ‘less helpful supervisors’ they felt this lack of group support more, which leads to an unequal experience for students, as some have ‘ reliable’ supervisors to ask lots of questions to, and so when students did not have that, they said they felt there should be a
space to compensate for that; such as weekly meetings as a cohort for guidance and
questions.

MR – attendance at existing sessions is poor as it stands (no more than 20-30% of students attend). In previous years requested additional sessions have had an exceptionally poor turnout. 

5. The expectation to do research over the summer
This feedback I’m sure would have come up in previous years perhaps, but thought to include it as all the people I spoke to expressed issues with it.
The idea that students are expected to do research over summer people felt was presumptive, and slightly isolating. As students have full time jobs, internships or go home for the summer and spend time with families, the idea that students are left to figure it out, losing contact with supervisors over summer, felt slightly lonely and frustrating to some people.

MR – as is made clear in the Project Sessions this is not an expectation.

It left a lot of people actually doing the research in September, and they felt disappointed and anxious they hadn't done it over summer, so by setting that expectation it meant that people start the new year already feeling behind.
- People suggested extending the project deadline to January, so that it takes up the
Christmas holidays instead, as this is shorter and more normal for university deadlines to
extend into January.
- Being left to do university work over the 3 months of summer felt a bit of a write off from
the university to some people.
- People expressed a preference for the expectation of doing research in September/
october, and the project due in January
- This would also mean their wouldn't be a clash with final elective deadline in December
MR- there is no obligation to work on projects over the summer but it’s an option that can be helpful and relevant to some students. Students have previously complained about project deadline being in January and ruining the Christmas holidays. Cannot be a later deadline in December because it cannot be during exam diets.


4. AOB-N/A


5. Details of next meeting- TBC, March 2025













Action/ task tracker
	#
	Action Point / Query
	SSLC meeting
	Assigned to
	Action taken/ planned action/ response

	1
	Speak with Sociology 1A CO’s
	
	MR
	Done, left with COs

	2
	Discuss provision of slides to absent students in Soc2a with CO.
	
	MR
	Done. No further action

	3
	Arrange meeting with Y3 reps to discuss issues around DDSR (no time in meeting to do so)
	
	MR
	MR to arrange.

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	




